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Researcher Development Framework (RDF)
EFMRRBORDAFEZENICHEE (2010,UK)

https://www.vitae.ac.uk/vitae-publications/rdf-related/researcher-

development-framework-rdf-vitae.pdf/view

4 Domains

« Engagement, influence and
impact

« Knowledge and intellectual
abilities

« Personal effectiveness

+ Research governance and
organisation

63 descriptors

- 2002 Research CoucilsXF)LICEAT B
HEFEAE] =3 C,

- EREEGH : 1960sh SETSEUSAMDEE
H%ZFEZE UNon academic COIEIEN.
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DEEN /KT 6 4 DEAF.
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Structure

The RDF has been created from empirical data,

collected through interviewing researchers,
to identify the characteristics of excellent
researchers expressed in the RDF as
‘descriptors’. The descriptors are
structured in four domains and twelve
sub-domains, encompassing the
knowledge, intellectual abilities,
techniques and professional standards
to do research, as well as the personal
qualities, knowledge and skills to work
with others and ensure the wider

impact of research. Each of the
sixty-three descriptors contains
between three to five phases,
representing distinct stages of
development or levels of performance
within that descriptor.

The RDF has been incorporated into a
downloadable Professional Development
Planner to enable researchers to identify the

areas in the framework they want to develop further

and to create an action plan.

Collegiality
Team working Subject knowledge
People management Research methods: theoretical knowledge
Supervision Research methods: practical application
Mentoring Information seeking
Influence and leadership Information literacy and management
Collaboration Languages
Equality and diversity Academic literacy and numeracy
e N Koo
Work™® g4y (a7) base Analysing
Communication methods o Synthesising
Communication media S %, Critical thinking
Publication P 58 Evaluating
& ‘.&&\ "1,)‘% Problem solving
AW %
& ey
Teaching Inquiring mind
Public engagement 5y Engagement, Knowledge and & Intellectual insight
Enterprise s influence and impact  intellectual abilities 3 R
> The knowledge and skillsto  The knowledge, intellectual 7% e
Policy £3 % Argument construction
Society and culture § 59 work with others and ensure abilities and techniques == 3 3
Global ciizenship S5 the wider impact of research.  to do research. Intellectual risk
Domain D Domain A
Health and safety < Domain C Domain B $ Enth
Ethics, principles and A % %E nthusiasm
sustainability = Research governance Personal S Porsevecance
Legal requirements Q 2% an isati ffecti @ Integrity
g e
IPR and copyright = 3%_ The knowledge of the  The personal qualies and 5 Self-confidence
Respect and confidentiality i to be an effective s Seif-reflection
Attribution and co-authorship and professionalismtodo researcher. & Responsibility
Appropriate practice 'S research. &
%%, 5, «
. % jf\ Preparation and prioritisation
Research strategy /‘2;.’5,; \,6’ @'& Commitment to research
Project planning and delivery & Time management
Risk management Fing, . onat and A Responsiveness to change
N reggnding prd":‘”.wv"““ Work-ife balance
(c3 Tces ™ areef )
Income and funding generation Career management
£
: Financial management Continuing professional development &
b’é Infrastructure and resources Responsiveness to opportunities >
£0) Networking 6\'\\0(\
2 % Reputation and esteem o2
0 fe) YFS)
Ve, o) o
& e?

Carch iked
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